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UPDATE

The ABCC published incorrect 
information regarding “right 
of entry” for two years. When 
this issue was brought to 
Hadgkiss’ attention by his 
staff he told them to leave the 
incorrect information where 
it was. He was reportedly 
waiting for the Liberal party to 
pass laws that would make it 
even harder for union officials 
to speak to workers.

That never happened, but 
he kept the misleading 
information there anyway.

Under right of entry rules 
in the Fair Work Act, lunch 
rooms are to be the default 
location for union officials 
to conduct meetings with 
workers.

The laws are important 
because workers might be 
intimidated by being forced 
to hold discussions with their 
union representative in clear 

view of their employer. This law 
has been in place since 2014.

For two years, multiple ABCC 
publications on right of entry 
laws incorrectly asserted that 
union officials had to comply 
with the employer’s wishes on 
the location of meetings.

This was extremely misleading 
to the industry, and led 
employers to believe they were 
able to dictate where meetings 
could be held.

Workplace Relations Minister 
Michaelia Cash has admitted 
that she knew about the 
allegations against Hadgkiss 
since at least October 2016 - 
almost a year – meanwhile she 
pushed through legislation to 
reintroduce the ABCC and its 
building code with Hadgkiss at 
the helm. 

How is it acceptable that 
Michealia Cash could be 
aware of legal proceedings 
against her hand-picked 
regulator based on his 
deliberate misrepresentation 
of the law he was charged to 
uphold, and turn a blind eye?

Yet again this Government 
demonstrates that there 
is one rule for them, and 
another for the rest of us.

The Turnbull Government 
took the Australian people 
to a double dissolution 
election in order to reinstate 
a botched watchdog headed 
up by a dodgy Commissioner 
that they knew about since 
day one. We won’t forget this 
at the next election, but in the 
meantime, there must be an 
independent inquiry!

SPECIAL EDITION

Nigel Hadgkiss, head of the ABCC has been forced to resign after contravening 
the Fair Work Act. The very act he is supposed to enforce.



DON’T MEET. DON’T SIGN. DON’T VOTE.  
CONTACT THE UNION!

TO KEEP UP TO DATE OR TO RECEIVE THE BUILDING WORKER MONTHLY VIA EMAIL, HEAD TO:

act.cfmeu.org.au

• 5% per annum
• Increased fares and travel
• 10% Super
• Increased ACIRT
• OT meals allowance increased to $29
• Improved audit clause
• CCW clause
• Retained family leisure days (250% plus 

accrued time if required to work)
• Retained Christmas shutdown (250% for 

normal days 300% for public holidays)
• Double time  for all overtime from Jan 2019

YOUR UNION 
IS CURRENTLY 
NEGOTIATING A NEW 
EBA – THIS IS WHAT 
WE’RE ASKING FOR…

Remember, if your boss wants to talk to you 
about non-union agreement contact the CFMEU 
immediately. You are entitled to tell them that 
you do not want to talk about the EBA unless 
your Union Official is present.

NEW EBA: 
LOG OF CLAIMS

MEMBERSHIP DUES! PAY BY OCTOBER 1
The deadline for payment of Membership Dues is fast approaching. 
Make sure you’re paid up and proud by October 1 to ensure your membership benefits.
Pay your dues online at act.cfmeu.org.au/pay-your-dues, visit the union office or call (02) 6267 1599


